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Eligibility 
 
Who is eligible for 2015 Wage Enhancement (WE) funding? 
 

• Child care staff earning less than $26.27/hour 
• Child care staff working in a position in 2015 that existed between January 1 – October 

31, 2014 and was included on the 2015 WE application* 
• Child care staff categorized as a supervisor, RECE, home visitor, or other staff that can 

be counted toward adult to child ratios under the Child Care and Early Years Act. 

*Note, the Region of Peel is providing support to providers for positions that came into 
existence during November 1, to December 31, 2014.  

 
What is the amount of WE funding a child care staff is eligible for? 
 

• Child care staff can receive up to $1 per hour if their wage is under $25.27 
• Child care staff can receive a partial WE payment if their wage is between $25.27-

$26.27. 
 

When is a child care staff eligible to receive their WE payments? 
 

• Child care staff are eligible to receive WE payments for hours worked between January 
1, 2015 to December 31, 2015 

• WE funding applies to all work hours, with the exception of:  
o Off-site professional learning 
o Time off (i.e., sick time, personal leave, maternity leave, etc.) 
o Vacation time over 2 weeks. 

 
What happens to WE entitlement if a position changes from part-time to full-time? 
 

• If a centre has more working hours in 2015 than were included on their WE application, 
they will run out of funding prior to the end of 2015.  
 
Note: a centre declares a certain number of FTEs through the WE application process. 
The funding provided for those FTEs can be used to cover the increase for all positions 
that existed prior to October 31, 2014.  For example, an RECE who works 38 hours one 
week will get paid $38 in WE plus benefits; if this staff works 40 hours the following week 
they will receive $40 in WE; this continues until the end of the year or until the centre 
uses all of their WE allocation. 
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Can the WE funding allocated to a specific position on the application be shifted 
to another position included on the application if there is a shift in enrolment or 
staffing?  
 

• Yes, if both positions were included on the application and it is due to a change in 
enrolment.  However, there is no flexibility in shifting the salary and benefit components. 
Compensation cannot exceed $1/hour or 17.5% in benefits. 
 

Can the WE funding allocated to a specific site in a multi-site program be shifted 
to another site included on the application?  
 

• No.  WE funding is allocated based on the 2014 actuals and reconciliation is completed 
on a site by site basis. 
 

How do I track WE eligible hours for staff who work in more than one eligible 
position per day (i.e., supply staff)? 
 

• The provider has the discretion to apply all hours to one eligible position, as there is 
flexibility in shifting funding from one position to another. 
 

Can a provider take the full amount of funding and divide it out by total number of 
hours worked to determine an average entitlement per staff hour worked? 
 

• No.  Staff must receive their full WE entitlement per hour based on actual hours worked 
beginning January 1, 2015.  
 

Are non-program staff (i.e., cook, bus driver) eligible for WE funding? 
 

• Non-program staff are only eligible for WE funding when they are in program supporting 
ratios for over 25% of their work hours.  They will receive their WE entitlement only for 
the hours worked supporting ratios and only if these hours were applied for on the WE 
application for the site. 

 
I’m unable to contact staff who have left the program and are entitled to WE for 
eligible hours worked within 2015.  What happens with their WE entitlement?  
 

• If the eligible position still exists and a different eligible employee is filling this position, 
the Wage Enhancement increase can be provided to them as long as they are below the 
cap of $26.27 as of October 31st 2014.  If the position remains unfilled, the Region will 
recover any unused Wage Enhancement funds identified on the reconciliation on a site 
by site basis. 
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Payments 
 
Are providers required to pay child care staff and home visitors using a separate 
line on their paycheck or can they consider a separate grant payment? 
 

• As this is a transition year, below are acceptable options for providers to use to 
communicate the Wage Enhancement amount to staff:  

o A separate line on the pay stub, or  
o Note the hours and the amount funded by Provincial Wage Enhancement on the 

paystub, or 
o Clearly state on each paycheck that a portion of the pay has been funded by 

provincial Wage Enhancement, and send a letter to those who received Wage 
Enhancement letting them know of the province’s investment through this 
initiative.  

• The Region may require information from providers in receipt of Wage Enhancement 
that can verify that staff Wage Enhancement payments were made in accordance with 
Provincial and local policies/guidelines and Service Agreement terms and conditions. 
Further details will be communicated as part of the 2015 Wage Enhancement 
reconciliation process.  

 
Once the WE funds are issued to the provider by the Region of Peel, when is the 
provider required to issue these funds to eligible child care staff? 
 

• Providers have discretion in 2015 to provide Wage Enhancement payments to staff and 
providers as follows:  

o Through a lump sum payment  within the funding year ending December 31st, 
2015, or  

o A lump sum payment to cover January 2015 to October 2015 and then through 
staff’s regular paychecks or regular provider payments for November and 
December 2015. 

• WE funding must be paid out to staff in the year it is allocated to the provider; therefore, 
2015 WE funding must be issued within 2015. 

 
Can WE funding be used for other operating costs, including the cost of an audit? 
 

• No.  WE funding must be paid to child care staff/home visitors as of January 1, 2015; it 
cannot be spent on any other child care program expenses. 

 
Do closure days (i.e., extreme weather) need to be deducted? 
 

• Yes, WE funding can only be paid for actual hours worked.  If a centre is closed, the 
hours may not be included. 
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Benefits 
 
Is a provider required to track WE benefits separately? 
 

• A provider must declare benefit costs at the percent level on the approved application. 
Declaration of these benefits costs will be required for the reconciliation process. 

 
My centre provides benefits at a rate higher than 17.5%.  If I apply for WE funding, 
am I taking on a financial pressure for the benefits I provide over 17.5%?  Is there 
additional funding to support this cost? 
 

• There is no additional funding under the Wage Enhancement initiative to support benefit 
costs beyond 17.5%.  Some benefits (such as supplementary health and dental) are 
compensated as a flat rate and will not require additional contributions as a result of the 
Wage Enhancement. 

 
Does the 17.5% in mandatory benefits go towards the employer or employee 
costs? 
 

• The 17.5% maximum in mandatory benefits is used for employer costs for the statutory 
contributions.  This includes 4.00% in vacation pay and 3.59% in public holiday pay that 
will be provided to employees. 

 
Are child care staff eligible to receive WE funding of $1/hour for up to 2 weeks of 
vacation time?  Or, is this covered through the benefits component with no WE 
salary entitlement for any vacation time? 
 

• Vacation up to 2 weeks is covered.  The allocation was provided through WE benefits, 
but should be paid to staff through their regular process.  If vacation time is paid for as 
part of their salary, they would pay WE the same way.  The funding provided though the 
benefits allocation would be used to pay this out and the same would apply for statutory 
holidays. 
 

What happens if a site/agency runs out of funding before the end of 2015?  Will 
the Region give additional funding?  Will the provider be required to take on the 
additional expense? 
 

• There is no additional WE funding available in 2015. 
• The provider is not required to absorb the additional cost to continue funding the Wage 

Enhancement until the end of 2015. 
 
The provider may reapply for Wage Enhancement funding in the following year.  
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