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General 

Why is the Wage Enhancement funding based on hours worked in 2014?   

As per provincial direction the 2015 wage enhancement funding is based on the hours worked 
in the previous year which will help provide wage enhancement funding to eligible childcare 
professionals sooner. 
 
What is included in calculating the hourly wage rate for an eligible position? 
 
The wage rate that determines whether a position qualifies for Wage Enhancement funding 
should include pay equity and/or any wage subsidy funding paid. You may  exclude the One-
Time Best Start Wage Improvement funding if paid to staff at the end of the calendar year, 
however if your centre or agency includes the Wage Improvement funding as part of your hourly 
wages, then it will need to be included when you calculate the hourly wage rate for your 
positions.  
 
Is the Wage Enhancement funding for the full year? 
 
Yes, the province is  providing Wage Enhancement for the full 2015 calendar year provided 
positions are eligible for it. 
 
What is the definition of operating capacity? 
 
Operating capacity is the number of children your program is staffed for based on your current 
enrollment.  
 
How is the application calculating the FTE?  
 
Please refer to the Wage Enhancement/HCCEG Calculation section on page 11 of the 
Ministry Q&A. 
 
If the Region reviews the applications and finds something wrong; will they contact us 
before submitting to the Ministry? 
 
Yes, we will contact you to work through the application together before final submission to the 
Ministry on August 31, 2015.  
  

Payments 

In 2015 Wage Enhancement will be paid as a one-time lump sum. What will be the 

frequency for 2016 payments?  Is it based on pay periods? 

For 2015, as the funding is being paid in a lump sum you should be paying your employees 
retro-actively back to Jan 2015 and then base remaining payments on your pay cycles for the 

http://www.peelregion.ca/children/working/pdf/wageQandA-may-7.pdf
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remainder of the 2015 calendar year.  Further details regarding 2016 Wage Enhancement 
payments will be provided once additional details are received from the Ministry of Education.  
 

What happens if an RECE decides to leave mid- summer, does the person get paid for 

that? 

If an employee leaves mid-summer 2014, they will not be eligible to  receive any Wage 
Enhancement funding in 2015. This is because  while the eligible position is based on hours 
worked in 2014, payments are made to employees who are currently in the eligible  positions in 
2015.  If the employee leaves mid-summer 2015 then they would be entitled to Wage 
Enhancement funding from January 2015 until the date they left the position in 2015 and their 
replacement would receive the remaining portion in 2015. 
 
Am I required to deduct income tax from the lump sum an employee receives for the 2015 
Wage Enhancement funding?  
 
You are required to deduct employee income tax on all the Wage Enhancement funding you 
pay to your employees.  The employee portions would be deducted from pay allocations as with 
any pay an employee receives.  Only the employer portion of mandatory benefits has been 
included in the 17.5 % the Ministry is paying for benefits. You can refer to the CRA website 
should you need further information related to payroll deductions 
 

Benefits 
 
What about the employer portion of the mandatory benefits?  
 
Please refer to the benefits section on page 17 of the Ministry Q&A.  
 
I am confused about holidays, staff have different vacation dates/ schedules (It’s not the 

actual 4% but by position)? 

The province is providing 4% vacation pay under the benefits portion of the application for two 
weeks’ vacation for each position.  This is why the instructions for the application indicate you 
are to deduct vacation hours from the total hours worked for each position.  The province  is 
only providing the increase for 9.36 public holidays and 2 weeks’ vacation.  For any vacation 
more than 2 weeks, you have the option to pay the increase from your own budget if that is 
feasible or you can let your employees know that additional vacation is not covered per 
provincial policy. 
 
Do we include WSIB?  
 
Yes, if you contribute to WSIB as a mandatory benefit as identified under Revenue Canada 
guidelines you can enter the WSIB percentage under the benefits section of the application. 
 
 

http://www.cra-arc.gc.ca/payroll/
http://www.peelregion.ca/children/working/pdf/wageQandA-may-7.pdf
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Is there a maximum % for Mandatory Employer Benefits? 
 
Please refer to the benefits section on page 18 of the Ministry Q&A. 

 

Eligibility 
 
What if a new room opened in September 2015? 

Please refer to the payments to staff section on page 8 of the Ministry Q&A.  
 

My cook also works in the room with an ECE as an assistant.  How would this be 

calculated?  

Please refer to the eligibility section on page 3 of the Ministry Q&A. 
 
Note: The Region of Peel’s recommended best practice is that you report the total number of 
hours the cook works and then the applicable % for the time spent in the classroom.  
 
Why does the Position Table in the sample application show the total number of hours 
worked as 1932.76 when it should be 2080 based on a 40 hour work week?  
 
This is because the province is using an annualization factor of 1.945 in its calculations. You will 
notice in the Child Care Centre / Agency Operating Information section (at the top of the 
application), when you indicate that your centre was open prior to January 1, 2014, the number 
1.9 appears in the annualization factor row.  The number of hours from January to October is 
1618.05 and that is multiplied by 1.945 which equals 1932.76 for the total hours in the year. 
 

What about non RECE positions that have director’s approval, for example part time 

staff? 

Director Approved positions are eligible for Wage Enhancement if the position was required in 
2014 and is still required in 2015.  Non-RECE and Non-Program staff can be eligible for 
program hours in a position worked in 2014, provided that they have worked a minimum of 25% 
of their time in the position.  
 
Please refer to the operator application form section on page 17 of the Ministry Q&A. 

 
Are Before and After School Positions eligible to receive the funding if they work 8 

hours?   

Before and After School Positions working in a licensed child care program are eligible to apply 
for program hours worked in 2014 that are still required in 2015. If additional positions exist such 
as float or ratio support those hours would be eligible under that position description.  When the 
funding is distributed, the staff filling those positions in 2015 will be paid the allocation for the 

http://www.peelregion.ca/children/working/pdf/wageQandA-may-7.pdf
http://www.peelregion.ca/children/working/pdf/wageQandA-may-7.pdf
http://www.peelregion.ca/children/working/pdf/wageQandA-may-7.pdf
http://www.peelregion.ca/children/working/pdf/wageQandA-may-7.pdf
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applicable hours. Therefore 1 staff may receive 6 hours for their Before and After School 
Position and 2 hours for the float staff position to equate to the 8 hour total work day. 
 

What happens if a staff person in an eligible position goes on maternity leave in Jan 

2015?  If I have 2 staff in the position now, how will I fill out the form?  

Wage enhancement funding is provided for staff positions. The application should be completed 
using the hours the position worked in 2014 but when you disperse the funding received, you 
will need to pay it to both staff that are working in the position in 2015. The staff person who left 
on maternity leave in January 2015 is not eligible to receive Wage Enhancement funding. 
 
If I have a summer program, will my staff be eligible? 

If the positions in your summer program were operational in the eligibility period of Jan to Oct 
2014, then the staff working in those programs in 2015 will be eligible for the funding. 
 
Why aren’t sick days being considered?  When a staff is away sick the position is filled 

by another staff. 

Please refer to the operator application section on page 16 & 17 of the Ministry Q&A. 
 
Please note, while the province has indicated the two different ways you can complete the 
application related to sick hours, our recommended best practice is that you deduct the sick 
time and record your supply/float staff so when it comes time to disperse the funds, you will 
know how much to pay each employee rather than having to make that determination  when you 
receive the funding.  
 
If new positions were added after October 31, 2014, when will they be captured/ 
included?  
 
Please refer to the eligibility section on page 4 of the Ministry Q&A. 
 
What if the supervisor fills in for an eligible RECE position? 
 
Please refer to the eligibility section on page 2 and page 4 of the Ministry Q&A. 
 
How do we treat the standard number of hours since it will vary across positions? 
 
You can enter each position with different hours on different lines of your application. You must 
be sure to use the Ministry of Labour definition for standard number of hours.   
 
What if the centre operates from 7-6?  

The position would be eligible for the 11 hour work day and when the funding is distributed, it 
would need to be dispersed amongst those staff that worked a combination of hours that totaled 

http://www.peelregion.ca/children/working/pdf/wageQandA-may-7.pdf
http://www.peelregion.ca/children/working/pdf/wageQandA-may-7.pdf
http://www.peelregion.ca/children/working/pdf/wageQandA-may-7.pdf
http://www.labour.gov.on.ca/english/es/tools/esworkbook/hours.php
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the 11 hour day recognizing that in some emergencies, you may have one person working an 
11 hour day as needed. 
 
Please note, while the province has indicated the two different ways you can complete the 
application related to your supply and float staff, our recommended best practice  is that you 
record your regular staff on one line and record your supply/float staff on a separate line, so 
when it comes time to disperse the funds, you will know how much to pay each employee rather 
than having to make that determination when you receive the funding.  
 
When filling out the Application for School Age programs, can the hours of the work day 
be increased in the summer months if the program hours are greater than the maximum 
number of hours indicated in the instructions? 
 
Within the application instructions, the province has indicated that their sample work hours in a 
day are examples only. Our recommendation would be to enter the 10 month School Age 
Position and the relevant hours and then enter a 2 month position at full day hours to reflect 
these programs.  When you enter the 2 month position, for the purpose of this application and 
the pre-set calculations, you will need to enter the summer position as an expansion, so answer 
“no” to the column in operation before Jan 2014 and put the first full month in operation as “July” 
and indicate the number of weeks the summer program operates.  

 
How do we show how many children to include for Toddlers, Kindergarten or School-age 
in the Centre-based application? 
 
Wage Enhancement funding is based on positions and it is therefore not required to  include  
the number of children by room type that you have enrolled in your centre on the application. 
 
What if the employee is employed in a contract position? 
 
Contract employees are eligible for Wage Enhancement for the hours they work in an eligible 
position. 
 
How is overtime treated? 
 
If overtime hours were worked during the eligible time period of Jan to Oct 2014, then those 
hours would be included in the total hours worked. 
 
What about salaried staff instead of hourly, would they get the full amount of Wage 
Enhancement? 
 
Wage Enhancement is based on eligible positions between Jan to Oct 2014.  Staff working in 
those positions in 2015 whether paid salary or hourly are eligible for the funding for the hours 
worked in 2015. You would need to convert the salaried amount to an hourly wage to determine 
if the employee is under the wage cap of $26.27 
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If a staff person went to a workshop for a day, who gets that funding? 
 
The contract/float staff who worked in the position for that day will receive the funding.  
 
Are staff from a temp agency eligible? 
 
Please refer to the eligibility section on page 5 of the Ministry Q&A 
 

Licensed Home Child Care Providers 
 
If a Home Child Care Provider has 2 infants for 10 months and then added a pre-school 
child in August 2014, then added an additional 2 toddler children, how do we enter the 
eligible rates into the application? 
 
Enter the actual enrollment information for each child and rates received, the application will 
automatically calculate an average daily rate based on the entries provided. 
 
What if you cannot locate the provider? Can you allocate the money to another Home 
Child Care Provider? 
 
No, if a provider was working in an eligible position in 2015 and left the position before you 
received the Wage Enhancement funding and you cannot locate them, then that portion of the 
funding must be returned to the Region of Peel.  It cannot be transferred to another licensed 
Home Child Care Provider. 
 
Will new Home Child Care Providers who started with an agency after October 2014 
qualify for Wage Enhancement in 2015? 
 
Home Child Care Providers that sign on with a licensed child care agency in 2015 will be eligible 
for Wage Enhancement funding in 2016. 
 
In a Home Child Care scenario if an infant child started and then became a toddler, how 
would this be reflected on the application?  
 
Enter the actual enrollment and rate information as applicable in each age group, the application 
will automatically calculate the average daily rates based on the totals entered into the form. 
 

http://www.peelregion.ca/children/working/pdf/wageQandA-may-7.pdf

